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FREEX =R TR RIPIEER
Sunwoda Electronic Co., Ltd.
Employee Rights Protection Policy
1.8
1 Purpose

AERNERIEE, RERIGZENE, WEGE. OF. @FNATIEEFR, 5i5FS.
Z7t. BIFRIIEAR, RIBRXEZEINAGEATELRER, FHESBER.

In order to standardize the Company's employment management, protect the
legitimate rights and interests of employees, establish a legal, fair and inclusive
employment management system, and create an equal, diverse and innovative working
environment, based on relevant laws and regulations and in combination with the actual
situation of the Company, this policy is hereby formulated.

2. SHER
2 Scope of Application

AECREATRIBARFROBRATRIETS. FARNMEEESRT (BF£RRAT.
RIART., BHHIRERTE) RARRERIE TS, FARRMKRSSATIRINGEER. M
BIRERT. SARNTEISRSERRMNE. BARGIFS. BREEEKHS,

This policy applies to all directors and employees of Sunwoda Electronic Co., Ltd. and
its subsidiaries (including full-time employees, part-time employees, dispatched workers,
etc.) as well as external contractors, outsourcing companies and their employees who
provide services or undertake production tasks for the Company and its branches and
subsidiaries, suppliers establishing strategic partnerships with the Company, technical
cooperation partners, and joint operation partners.

3. TR
3 Work Principles
3.1 IAAS

People-Oriented

REBFUANFNEEES, BRIMAXTIROET, EMRTME. FRENE, *
BRTHNESKE.
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The Company adheres to the management philosophy of people-oriented, regarding
employees as the core assets of the Company. It values the individuality, needs and rights
of employees, and pays attention to their value and development.

3.2 8iZAL

Legal Employment

RNEETERS TARROANEARBXREEEN, SRFRATEEEN, BHERAIEMN
t, IERTRZFINFEAIL,

The Company adheres to the provisions of the core conventions of the International
Labour Organization and relevant laws and regulations. It conducts regular internal self-
inspections and self-corrections to enhance compliance in employment practices,
ensuring that employees can experience fairness and justice.

3.3 fi{ERA

Value Enhancement

RNEAHRRTRHEFR. NSSRIKREDE, SMRTIEESMNME, EMADNMESKRITN
[BRIFRIRTT.

The Company provides resources, opportunities and career development space for its
employees, encouraging them to create more value and achieving the mutual
enhancement of the Company's value and the employees' value.
4.TERE
4 Key Areas
4.1 FAET 53885

Prohibition of Child Labor and Forced Labor

RNEHE (BEEEMNE) , 2EEIHAFANELER, BIEINREENE, 148
B RROEEREMFERIGHE, BIHE (HEEEME) , BlR TEETRRE,
BHZINEZ NI TIERIE, MEFSERFHOESUTINNZE, QATFNTEGRER. TFENT
fEERR, RENERIHIRERN, SERHEFIT. ASr-aEhkE, RoRER TIRERRNG,
BHRTHOERKRRE.

The Company has formulated the "Recruitment Management Regulations”, strictly

prohibiting the use of child labor in any form. Through a rigorous recruitment review
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mechanism, it ensures that no workers under the local minimum employment age are
recruited. At the same time, it has established the "Attendance Management Regulations”,
clearly defining the legal working hours for employees. Any work beyond this standard
must be strictly approved in advance, and overtime wages shall be paid in accordance
with the law. The Company is committed to creating a healthy and sustainable working
environment. It adopts the principle of voluntary overtime, reasonably arranging
production plans, shift schedules, and capacity allocation, fully safeguarding employees'
rights to rest and leave, and promoting their physical and mental health development.

4.2 RIS REHR

Anti-Discrimination and Anti-Harassment

AAHERS (RIFM) (REEENE) FHEANSHEEFE, HMEAFZANEL (8
EMENANAEMIRIN)  BAOMEMEEETARDERLSE, RIHERR TEMISERARE
MR, iR, SFES. IR, £, MK, KE., SBEMNFERMZIIEN, REQITESH
N7,

The Company has formulated various management systems including the "Employee
Handbook" and the "Reward and Punishment Management Regulations”, etc. It adopts a
zero-tolerance policy towards all forms of harassment (including sexual harassment and
non-sexual harassment), discrimination and other insulting behaviors. At the same time, it
ensures that employees will not be discriminated against during the employment process
due to differences such as gender, race, age, marital status, physiology, surname, region,
and religious belief, and guarantees the equal employment rights of employees.

AEHRAMBERT (B8F2R. &R, IREFTI. LI4. MARKREEKFRR) REE
F=D 1R (BRIZIERSESPGE) il SHIHEAEMEENTH, TEDR. &R, B
HNUIESCTERESTE, KIESHERSETTERE, DA FRARERR. FREFR. BE
RSHERFLT, EBRNASRMERT. AEBREFKHSHNBRIREE, FREHIFETH
WEE, MEURICREMRT S5 &, ITHEPQF. BE. RefRIBINE,

The Company ensures that all employees (including full-time, part-time, temporary
workers, interns, outsourced personnel and partner representatives) receive at least one

annual training on "Prevention of Workplace Discrimination and Harassment". For any
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discriminatory or harassing behavior, a graded, transparent and traceable corrective and
disciplinary mechanism is implemented. Depending on the nature and severity of the
incident, penalties such as reduction of performance bonuses, demotion, salary reduction,
or even termination of the employment contract will be given. At the same time, the
Company opens grievance channels for all employees, contractors and partners, and
implements closed-loop management for grievances. All processes are recorded and at
least preserved for 5 years to effectively maintain a fair, respectful and safe workplace
environment.

4.3 STHSEE

Diversity and Inclusion

NEPRERRSEIESTTES N TIFEME, BERTME. BEHMAKEDNERY, 2
BRErEER. F8e. R, S2RAKENAT, BEFEREK. BEFERSMIRTHEER
B, BIHTE—MEEERE. STasrItIl.

The Company has always been committed to creating a diverse and inclusive working
environment, respecting the differences in employees' personalities, abilities and growth
experiences, valuing people with diverse backgrounds, talents, insights, experiences and
skills, promoting the integration of employees from different ethnicities and nationalities,
and striving to build an honest and trustworthy, diverse and inclusive corporate culture.
4.4 ZEAT SKRAETFRIP

Protection of Female Employees and Minors

RNEHE (BETEH. RFTIRLIRTERIFRE) , NBIHFEE. KUz BREESS
EVISEBITARBE TR IR TRSIRRIPER, EHINE (RAEFTEICER) | WARMRETLSET—
A—HEE, EMMNERTEE. £8. sl EEINGRP, SEIHMEIRREERE. 2
BFEMERTENSETENERSNRME, Kol FiR. MEREFEER, HNIREEFKE
B, RRRIMHITFAIERIF AR, FBRFFIMAREET KU, KEEER. 4%
RMFOHIZME, TIFERIREE,

The Company has formulated the "Regulations for Child Labor Remediation, and
Protection of Young Workers and Female Employees”, and has earnestly fulfilled the

special protection requirements for female employees and underage workers in aspects
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such as employment review, job assignment, and health protection. It regularly collects
the "Registration Form for Minors Workers" and implements individual file management
for underage workers. It attaches great importance to the protection of the rights and
interests of female employees in terms of marriage, childbirth, and employment, and
prohibits any form of discrimination or restriction. The Company promises that all
employees, regardless of gender, age, race, etc.,, should receive the same level of salary
and benefits when they are assigned to positions of equal value in terms of work value. It
firmly opposes any form of gender-based salary discrimination and ensures that salary
decisions are based on job responsibilities, skill requirements, performance, and market
value, rather than gender factors.
4.5 St SalsSit

Collective Bargaining and Freedom of Association

RNEFRERER TETBRATREN NS5 TRBT FERAIEITENRERE, BIEHTSR
17 (MIEXIRIRRAREEFE) (BRELIRERRAEENE) FHE, EE8—(URTH
REZEMSNIRURSSERRAIRE, BILERUNE. SIRREEEIIESHXER.

The Company promises to safeguard the employees' freedom of association and
actively promotes the signing of collective contracts between the Company and the trade
union through equal negotiations. It formulates and strictly implements the "Sunwoda
Electronic Co., Ltd. Employee Representative Assembly Management System”,
"Regulations on Freedom of Association and Collective Bargaining” and other systems,
respecting the rights of every employee to freely establish and participate in trade unions
as well as to engage in collective bargaining. Through transparent negotiation and
institutional guarantee, it builds harmonious labor relations.
4.6 RILFHNSEF

Employee Compensation and Benefits

RNENFERTREMET S "EETR" [FMKE, BIHE (FMEEME) (EF)
BEENE) (MRAREEENE) & BOTHEMEHFMERIRR, FRAFIMEN RS
. SEZAINFY, BRRATERESGDTIREETSRE, AORERMEEIRRTKEZS
AT RAINA, ERER THEARFREFERN S R EF B AT, BCSER I
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BER, WRIRTITASHRAKERRTT, BAARSHRARTSA.

The Company offers all employees a salary level no lower than the local "living wage".
By formulating regulations such as "Salary Management Regulations”, "Welfare
Management Regulations”, and "Social Insurance and Housing Fund Management
Regulations”, it is committed to continuously optimizing the salary and welfare system,
constantly enhancing the competitiveness of the salary and welfare, and ensuring that
employees receive dignity and security through decent work. The Company guarantees
that all full-time employees legally enjoy the right to paid annual leave, and legally
ensures that all salary and welfare benefits during the annual leave period of employees
are not affected in any way. Strengthen the role of performance-based salary, drive
employee behavior to align with the organizational strategy, and improve labor efficiency

and organizational competitiveness.

4.7 ITI/NISRRE

Employee Training and Development

RNEABEERATER, BAOTHEESER. £HMRNAZBMMAR, B3 7 LAKRIVSISR
SUERENEESHIXRUERZZIE. LUNMELIEASENEFNGE. UADSHEEIZD
R B

The Company attaches great importance to talent development and is committed to
building a multi-level and all-round talent echelon system. It has established a dual
dimensional assessment mechanism combining key performance indicators with core
competencies, a promotion mechanism guided by value creation, and a talent cultivation
mechanism centered on human capital appreciation.

AEEMAERT (BEL£R. FR, GNIEASR) ELFZRSESREHESHRIAIL,
LRAN ABEN SRR, ARIRMFEHRE, INEME, ZIFAHERIR. FIRESEHE,
EEHRMRSMC. P ERAIRESIIRLRER], BRIEEYARASHIILREERR, BIHEER
. FIREM. ZRs0)IEEESMEIUAME R TREE) IS5,

The Company encourages all its employees (including full-time, part-time, temporary

workers and contractors) to participate in continuing education and professional
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certifications during their leisure time, in order to enhance their personal capabilities and
career development. The Company offers tuition reimbursement, certification subsidies,
access to learning platforms, study time support, etc. At the same time, it provides
systematic and hierarchical skills and knowledge development training. Currently, a five-
level talent training and development system has been established. Through various
methods such as jointly developing courses, creating teaching materials, and building
training bases, it provides training support for all employees.

4.8 RITEHFHH

Employee Grievance Mechanism

NECEUBSZIMEPIF. RELHBIE. B, ERFEMIZNBRFRE, SMEE+&TE
FTBFARA " REPIRF-ZEAE-BERE- SR NEFeEmME. —RKF, RUL3 4D
TFHARBMEERMIRERTAA, EXKRF, AR EIUEE/NEREGE, $HITEER
IFRFIERETH, EBEIERE, BEREXNEFERIARATNEHENELE,

The Company has established various forms of grievance channels, including face-to-
face, hotline calls, emails, and mailboxes, to achieve full integration of online and offline
channels and form a grievance mechanism of "grievance filing- case acceptance -
investigation and verification - resolution and archiving". For general grievances, the
handling results should be notified to the employee within 3 working days; for major
grievances, the Company will establish a special investigation team for follow-up handling.
Regarding malicious grievances and retaliatory acts, after verification, they will be dealt
with severely in accordance with relevant laws, regulations, and Company rules and
regulations.

4.9 RTHERE

Employee Termination

WMRARNBRESNVARE. AEFFREATHRN, QNEAEFSRBIEEERENNT, W
E/DEA) 30 RZPIZRAREEL. REEHBRVENZFME. BLETEHFH. "=H"
VIR T ERFFREHARIPS, RN ARSI RTHTRURZE. B EEFTRAIRBEIIR
5%, ILEITHREE.

In case of staff reduction due to adjustments in the Company's operation mode or
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technological innovations, the Company promises to strictly follow relevant laws and
regulations. For instance, it will at least notify the situation 30 days in advance, listen to
opinions, provide severance pay and necessary economic compensation, implement the
period of work suspension with salary continuation, and protect special groups such as
female employees during pregnancy, maternity leave and breastfeeding period. At the
same time, the Company will also assist employees in job placement, provide re-
employment recommendations or offer vocational re-training services, etc., to earnestly
fulfill its social responsibilities.

4.10 HESHEEH

Review and Update

ANEREY R TN RIFBERAESEFIGE, NREMEAEENMUSEUFRARIETHE, &
RHMUHIERIZ, AZpk TR - 250 - IE" [IREE, BRI TINGRIPRRRESHEERN
WS ERRERE.

The Company has established a dynamic update mechanism for employee rights
protection policies. It conducts systematic evaluations based on the latest laws and
regulations as well as business changes, promptly optimizes the system processes, and
forms an "evaluation - improvement - verification" closed-loop management. This ensures
that the employee rights protection system always keeps pace with regulatory

requirements and business development.

ABERIRMHPIE IR A, EAE CREEMEN, BIAFRAE,

This policy is issued in both Chinese and English versions. In the event of any minor

discrepancy between the two language editions, the Chinese version shall prevail.
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