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FREEX ABER
Sunwoda Electronic Co., Ltd.
Human Rights Policy
1.HERREE
1 Policy Purpose

FREBAREFRRIDBIRAT (LITER 27" ) BfE, EEMFRFANRZEWAFEARENE
. REERETEEBEEENREKRISTERERVINIARGE, 81 (KEEIBEISA
RIESERMY (UNGPs) (ERFmTHAXTILFFERNRNFNFIES) & (BAEEEIKEL)
THREN, AEFATEALGESHAATM, GESABEERMINBRERESERE, DRKRE
NSEXNEFE—URT. SIFKMHFEREXKER.

Sunwoda Electronic Co., Ltd. (hereinafter referred to as "the Company") firmly believes
that respecting and protecting human rights is the cornerstone for the sustainable
development of enterprises. The Company pledges to follow internationally recognized
human rights standards in all of its business activities and global operations, including the
"United Nations Guiding Principles on Business and Human Rights” (UNGPs), the "ILO
Declaration on Fundamental Principles and Rights at Work", and the ten principles of the
"United Nations Global Compact". The Company is committed to integrating the concept
of human rights into the entire process of its corporate strategy, governance, daily
operations, and supply chain management, treating every employee, partner, and
community member with a responsible attitude.

2. EMEE
2 Scope of Application

AEREATAEMETD. FRENMBEESRT (BF2RRT. FART. FHIKE
RTF) RAKXABERETS. FARRERSEATIANIAER. MAERERT. 5482
AR IR EIFRRIHNE. BAGIES. BREIEEKHS.

This policy applies to all directors and employees of the Company and its subsidiaries
(including full-time employees, part-time employees, dispatched workers, etc.) as well as
external contractors, outsourcing companies and their employees who provide services or
undertake production tasks for the Company and its subsidiaries, suppliers establishing

strategic partnerships with the Company, technical cooperation partners, and joint
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operation partners, etc.

3RS

3 Core Commitment
REARFEE, EELETeERNEERMEAN, TEHEDTR. BRI T ANAESN:
The Company has publicly committed to respecting all human rights throughout the

entire organization, with a particular focus on preventing, avoiding and mitigating the

following adverse impacts on human rights:
3.1 WEBESERIFRIE

Commitment to Our Own Operations

o ZIPEBFMSAARE: FIMHURIRBRESERHZH. KRS, RLORERAORE.
RTHERVRZEERN, TaIEEAZTTIERE, SO E SR,
Prohibition of Forced Labor and Human Trafficking: Prohibition of all forms of forced
or compulsory labor, bonded labor, indentured labor, and human trafficking. All
employment must be voluntary, with freedom of movement not subject to
unreasonable restrictions, and identity documents must not be withheld.

o HMBET. BREMEHIRHIMEEREHIFRERTHANSZHEFRNGNE, HEIL
BRHIFEAZIEHH,
Elimination of Child Labor: The Company shall not employ any workers who are under
the local minimum employment age or have not completed the required years of
compulsory education, and establish an effective age verification mechanism.

o EEFAHBMSENRRH: BEEMERTKEEHERE. MABSEENIR. HITEERH

(RRIBBXRTIEEFMIIFRER) RESHMFESKINF], FEEXENHTHESERE.

Respect for Freedom of Association and Collective Bargaining: Respect the rights of
all employees to freely form and join the unions of their choice, to engage in
collective bargaining (particularly regarding working terms and working conditions),
and to participate in peaceful assemblies. Do not interfere with or retaliate against
such activities.

* MM, EBSESTEES: BOTRMHFSEN:, RHILERE. FH. Bl B BES
AT, BT/ K&, 45, SR, BE. = BE e, SRR, I

FE. ES. BUalA. S8, M, B4 #RINR. BEth, SRS HTERN
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fl, AERIREGEES. TRANIERAS, BREMEAEZANER. BUSERS, B
RABNBREESIKEY (UNGC) &&75, BEEET L0 U Y, BfEEHLER. Fik
SRIBSA). HRE TS RISMFRN.

Anti-Discrimination, Diversity & Inclusion: We are committed to

providing equal opportunities and prohibiting any form of discrimination in any
aspect of employment, including recruitment, compensation, training, promotion, and
dismissal. Such discrimination shall not be based on race, color, gender, age,
nationality, religion, disability, sexual orientation, marital status, trade union affiliation,
language, political views, social origin, property, birth, health condition, place of
residence, economic status, or any other reason. The Company will actively create an
inclusive and harassment-free working environment and firmly oppose any form of
bullying, harassment, and abuse. At the same time, the Company is a signatory to the
United Nations Global Compact (UNGC) and has committed to complying with the
ILO Core Conventions, including freedom of association, prohibition of forced labor,
elimination of child labor, and anti-discrimination principles.

o RHAZLTIFREG: BERFNNGERE, WRAMBAR (BERATHNEER) REMSR
EPEMENTIEMNE, REEEABZEAZRENMERM TIE.

Provision of a Safe and Healthy Working Environment: Through systematic risk
management, ensure that a working environment compliant with safety and health
regulations is provided for all personnel (including employees and contractors),
guaranteeing that they can work in an environment where their personal safety is not
endangered.

o (REQFSMIFRM: BTFEREFERPXTIIEREMINMNNE, RERITEZERENRE.
RS GRIFAMET ZEsd T &{inE, FEEAEERE, AETETHERINAF
FEMAZR.

Fair Labor Conditionss: Adhere to the regulations on working hours and overtime
stipulated in applicable laws, guarantee that employees have sufficient rest. Ensure
that the remuneration paid is not lower than the legal or industry minimum standards,
meets the basic living needs, and implement a fair salary system based on value

contribution.
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3.2 THHRIRFRIZER

Requirements for Suppliers

RNEEKRUNEREEEADBHEDETEEMEE, ARERABERIINEMTEET.
AEBBE SRS, THEN., IZERRENERELN, EINEPHNANRREE, &
RHESMTEESH), BT, Rilee. TRHSHFMEXG, YFEaBRER ASURERIMH
RIfg, FAVSREBLEIESIEIIF,

The Company requires suppliers and major contractors to at least comply with the
laws of the operating location and encourages them to align with the international
standards established by this policy. The Company will promote human rights due
diligence in the supply chain through contract terms, the Supplier Code of Conduct, on-
site audits, and capacity building, with a focus on assessing and addressing risks such as
forced labor, child labor, occupational safety, working hours and wages. For suppliers who
seriously or repeatedly violate human rights commitments, we reserve the right to
terminate the cooperation.

3.3 WEMEKEHER

Requirements for partners

58RI, KHERE., HEAFRIBESFEHNUSXIEF, NTBHERESARIFES,
SHREVIR, FAENNEREEEPHUNEXRIAE, HRIEHEIENIT ARAIFRRFM.

In its business relationships with joint ventures, agents, sales partners and project
collaborators, the Company will actively advocate the concept of human rights protection,
seek to establish consensus, and incorporate relevant expectations into agreements and
daily management, jointly promoting the positive impact of business activities on human
rights.

4.3058. BRSiaHE
4 Implementation, Responsibility and Governance
o NIEZMN: EESEERIMKRSIFEARERSARNEARBRISE, AFEHEREHA

FHEURRERR I RABXIRRERRI V&IE, AT ABENEEANNEREVERR.

Governance structure: The Strategic and Sustainable Development Committee at the

board level is responsible for supervising the implementation of this policy. The day-

to-day management responsibilities are undertaken by the Sustainable Development
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Department and relevant functional departments. The Company will allocate

necessary resources to effectively manage human rights issues.

o ANRER: REEEHLEFENANRREERER, SEERE. . MbFRET

PRSEERNANEIE, FBERNIIIEREREIIE.

Human Rights Due Diligence: The Company will establish and implement a

continuous human rights due diligence management procedure, which includes

regularly identifying, assessing, preventing and mitigating actual and potential human
rights impacts, and tracking the effectiveness of the response measures.
o F)I5AE: EHAEEERBEXRMRTRER), HREBEFEFSEIIITABER. T

RIEEATE R TRFmEXTTEMEIL,

Training and Communication: Regularly provide training to the management and

employees in relevant positions to ensure they understand and are capable of

implementing this policy. This policy will be clearly communicated to all employees
and stakeholders.
o FERSAR: NIKEIFEAFLARKEEFRE, EHRATRETERANNG, AHIEH

IFRIAR Bin o EAYEH RSPk,

Transparency and Accountability: The Company will regularly disclose its progress and

challenges in managing human rights risks, handling grievances and achieving goals

through channels such as annual sustainability reports.
5. FRiF 5
5 Grievance and Remedies

RNERVFHEFRE. RE. FRERTRENSIFIE. FRURTEINEFIEERTT, A
AEANANENESENZINRE, SRIEHUERABERRYTA, BT RERSE:

The Company has established and maintained a safe, confidential, convenient and
non-retaliatory grievance mechanism. Any employee or external stakeholder who believes
that their human rights have been violated due to the Company's business activities, or
discovers suspected violations of this policy, can submit their complaint through the
following channels:

WERRIE: BEER. ANKRE). IR, REBEMAL/HE;

Internal channels: immediate supervisor, human resources department, trade union,
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internal compliance hotline/email;
MI7HMERRIE: fEEFRIFMERFE (5Ia0: er@sunwoda.com) .
Independent external channel: Designated appeal email address (for example:
er@sunwoda.com).

RNEFRENAERIFHTAE. REME, FERASHRERN, BEEEZEERRIES
N

The Company guarantees to handle all complaints fairly and promptly, and when it is
confirmed that damage has occurred, it will provide appropriate remedies through legal
and compliant procedures.
6.BIEREHIY
6 Policy Review

AEREEEEMEREN. AAFREELE=FEEEAEIN. EirEREERRAT,
MNABRFITRFIETFRSOEIETT, LABRESEE RIS,

This policy will come into effect after being approved by the management. The
Company pledges to conduct a systematic review and necessary revisions of this policy at
least every three years or whenever significant changes occur in laws and regulations or

international standards, in order to ensure its continuous effectiveness and leading edge.

ABERIRMHPIE IR A, EAE CREEMEN, BIAFIRAE,

This policy is issued in both Chinese and English versions. In the event of any minor

discrepancy between the two language editions, the Chinese version shall prevail.

FREEEEB FERNBR AT
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